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Health and Safety Statement of Intent

1. Statement of Intent

Delight Security is fully committed to providing and maintaining a safe and healthy working environment for all employees, clients, contractors, visitors, and members of the public who may be affected by its activities.
The Company recognises its legal duties under the Health and Safety at Work legislation and accepts its responsibility to take all reasonably practicable steps to prevent accidents, injuries, and work-related ill health.
This Statement of Intent demonstrates senior management’s commitment to health and safety and forms part of the Company’s overall Health & Safety Policy and Quality Management System.

2. Policy Objectives

Delight Security is committed to:
Providing a safe and healthy workplace and working conditions
Preventing accidents, incidents, and occupational ill health
Identifying hazards and implementing effective control measures
Complying with all applicable health and safety legislation
Ensuring employees are competent, trained, and supervised
Consulting with employees on health and safety matters
Promoting a positive health and safety culture
Continually improving health and safety performance

3. Organisation and Responsibilities

3.1 Senior Management Responsibility

Overall responsibility for health and safety rests with the Managing Director, who will:
Ensure this Statement of Intent is implemented and maintained
Provide adequate resources for health and safety management
Ensure risks are assessed and controlled
Ensure legal and regulatory compliance
Review health and safety performance through management review
3.2 Management and Supervisory Responsibilities

Managers and supervisors are responsible for:
Implementing health and safety arrangements within their areas
Ensuring employees are trained, competent, and fit for duty
Enforcing safe systems of work and assignment instructions
Investigating accidents, incidents, and near misses
Taking corrective and preventive action where required

3.3 Employee Responsibilities

All employees have a duty to:
Take reasonable care of their own health and safety
Take reasonable care of others affected by their actions
Follow Company policies, procedures, and assignment instructions
Use equipment and personal protective equipment correctly
Report hazards, defects, accidents, and incidents immediately
Failure to comply with health and safety requirements may result in disciplinary action.

4. Arrangements for Health & Safety Management

Delight Security manages health and safety through:
Risk assessments and safe systems of work
Site-specific and assignment instructions
Training, induction, and refresher programmes.
Accident and incident reporting procedures
Lone working controls
Emergency and fire safety arrangements
Monitoring, audits, and inspections
Operational arrangements are detailed in the Employee Handbook – Section 7 (Health & Safety Policy) and related procedures.

5. Consultation and Communication

The Company is committed to consulting with employees on health and safety matters. Employees are encouraged to raise concerns, suggestions, or hazards without fear of reprisal.
Health and safety information is communicated through:
Induction and refresher training
Toolbox talks and briefings
Assignment instructions
Company communications

6. Monitoring, Review and Continual Improvement

Health and safety performance is monitored through:
Incident and accident analysis
Inspections and audits
Training and competence reviews
Management review meetings
This Statement of Intent and the associated Health & Safety Policy will be reviewed annually, following significant change, or following incidents or legal updates.
Continual improvement is a core objective of the Company’s Quality Management System in line with ISO 9001:2015.
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